
 

 

PSBA platform item #1 

We oppose the use of any teacher evaluation system for high-stakes purposes (such as 
furloughs, tenure or compensation) that has not been proven to be statistically valid and 
reliable for that purpose.  

Rationale: 

The use of standardized student test scores, which have never been validated for the 
purpose of teacher evaluation, and which have been shown to be notoriously unreliable 
for that purpose, only serves to undermine confidence in our public education system. 

Further, we believe that by far, the most important use of an evaluation system is to 
improve classroom instruction. Anything else is a drain on limited school resources and 
a waste of taxpayer money. While we believe that the current Danielson evaluation 
model is a potentially valuable tool for accomplishing this goal, any model that depends 
on classroom observations, and critical conversations between the observer and the 
observed, requires an environment of trust in order to be effective. Danielson has 
consistently made this point herself.  

The use of the Danielson model, however, is still in its infancy in Pennsylvania. Many 
‘observers’ have received only minimal training and have had even less experience. It 
has yet to be shown that it is being implemented consistently within schools, let alone 
between schools of highly variable circumstances. Using a model for high-stakes 
decisions that no one yet has faith in, especially when combined with invalid and 
unreliable testing data, will not only be ineffective, it will be counter-productive.  

 

PSBA platform item #2 

We oppose any legislation that ties an individual teacher’s "proficiency" rating to 
overall school data. 

The rationale for this ought to be self-evident. A teacher’s proficiency rating should not 
be based on factors over which he has no control, such as how well other teachers in the 
school ‘perform’, or how well students he or she has never taught do on a standardized 
test.  In addition, such a system has the unintended effect of discouraging qualified 
teachers from seeking employment at high-needs schools, because the rating of a 
teacher at a ‘low-performing’ school is automatically lowered under such a system. 


